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Reflections 
from the CEO

To the Sheria Kiganjani Community, Partners and 
Colleagues.

It is with great humility, excitement, and a deep 
sense of responsibility that I share my first remarks 
as Chief Executive Officer of Sheria Kiganjani. I am 
truly honored to step into this role and to continue 
building on the strong foundation laid by those who 
came before me.

2024 has been a year of growth, resilience, and 
transformation. Together, we reached over 1.3 mil-
lion individuals, responded to more than 11,000 
legal inquiries, and supported hundreds of Tanza-
nians in accessing the legal support they deserve. 
Our digital platforms, with almost 100,000 total us-
ers since inception, continue to expand our reach, 
demonstrating the power of technology to bridge 
justice gaps. Behind these numbers are real people, 
real stories, and real change.

I am especially inspired by the success stories 
emerging from our programs, like that of Agness 
Jonathan Mhina, a Youth Leader whose journey 
from a program participant to a valued team mem-
ber symbolizes what we stand for, empowering indi-
viduals to transform not just their own lives, but also 
their communities.

Our flagship initiatives, such as the Going Beyond 
Project, the TechGuard Project, and the develop-
ment of our very own AI ChatBot dubbed “Wakili 
Msomi” which is currently undergoing Beta Testing  
reflect our commitment to leveraging technology 
in ensuring that access to justice, economic em-
powerment, and community leadership are not just 

ideals, but lived realities for Tanzanians across the 
country.

I recognize that none of this would be possible 
without the unwavering support of our team, our 
partners, our funders, and most importantly, the 
communities we serve. To all of you,  thank you for 
trusting Sheria Kiganjani and for being part of this 
incredible journey.

Looking ahead, we remain steadfast in our mission 
to make justice accessible to all. As we continue to 
embrace innovation, foster partnerships, and em-
power the next generation, I am confident that the 
best is yet to come. Together, we will push bound-
aries, unlock opportunities, and drive even greater 
impact for a just and inclusive future.
I invite you to explore the highlights of our 2024 jour-
ney in the following pages, and to continue walking 
with us as we build a stronger, more just Tanzania 
and beyond.
With deep appreciation and hope,

Neema Magimba
Co-founder & CEO, Sheria Kiganjani

We are excited about the 
journey ahead as we strive to 
achieve our vision for 2030 and 
expand our impact beyond 
Tanzania. 

“
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List of Abbreviations
A4DG: 		  Action for Democratic Governance

ADV: 		  Advocate

ADR: 		  Alternative Dispute Resolution

BMF: 		  Binti Makini Foundation

BRELA: 	 Business Registration and Licensing Agency

CSOs: 		  Civil Society Organizations

FDC: 		  Focal Development College

GBV: 		  Gender Based Violence

IPV: 		  Intimate Partner Violence

ISW: 		  Institute of Social Work

LJF: 		  Ladies Joint Forum

MSMEs: 	 Micro, Small, and Medium Enterprises

NGO: 		  Non Government Organization

PLC: 		  Public Listed Company

SDG: 		  Sustainable Development Goals

SFF: 		  Segal Family Foundation

SMS: 		  Short Message Service

TGNP: 		  Tanzania Gender Networking Program

TMO: 		  Timiza Malengo Organization

TRA: 		  Tanzania Revenue Authority

UN: 		  United Nations

UTT-AMIS: 	 UTT Asset Management and Investor Services PLC

VTC: 		  Vocational Training Center

WAMATA: 	 Walio Katika Mapambano na AIDS Tanzania

WFT: 		  Women Fund Tanzania Trust Organization

YLP: 		  Youth Leadership Program
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Sheria Kiganjani, a Swahili term meaning “Law on Your Palm,” is a legal platform designed to 
improve access to justice for low- and middle-income earners in Tanzania. Our mission is to 
close the justice gap and ensure more people in Tanzania can access legal services afford-
ably and conveniently. Through our platform, users can remotely consult with lawyers 24/7, 

access legal documents, and connect with nearby legal professionals for effective assistance. With 
our recently upgraded mobile application, users can now also formalize their businesses as compa-
ny, sole proprietor, groups and NGO’s directly through the platform.

To deliver these services, we utilize various digital tools such as mobile application, website, inter-
active voice response system, and SMS technology, ensuring accessibility for both smart phone and 
feature phone users regardless of their location.

In 2024, we were committed to advancing inclusion, empowering women and youth, and embracing 
technological innovation to benefit both our organization and our partners. We managed to collabo-
rate with government institutions (BRELA, TRA, Municipals), financial institutions (Azania Bank, UTT 
AMIS) and partners (DOT, SFF), setting the stage to surpass our goals for 2024.

Introduction

01
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Mission

Our Values

Justice

Impartiality

Innovation

Integrity

Equity

Evidence-based

Vision
To assist Tanzania’s low and 
middle-income earners to access 
justice easily, affordably, and 
timely.

To bridge the justice gap in 
Tanzania through the use of 
Technology
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SDG’s
Initiatives

PEACE, JUSTICE AND STRONG INSTITUTIONS 

DECENT WORK AND ECONOMIC GROWTH 

GENDER EQUALITY 

REDUCED INEQUALITIES 

Sheria Kiganjani supports SDG 16 by ensuring inclusivity in the promo-
tion of access to justice for all affordably and conveniently. We reduce 
the number of court cases by enhancing Alternative Dispute Resolution 
(ADR) through legal consultation, promoting the rule of law, and fighting 
against all forms of violence against children and women.

We promote decent work and economic growth through providing train-
ing and capacity building to youth aged between 18-35 years on digital 
business, entrepreneurship and employability skills. Sheria Kiganjani 
also links youth to access financial services in order to achieve produc-
tive decent work for youth, including persons with disabilities.

Sheria Kiganjani advocates for women’s rights and interventions to chal-
lenge bad traditional practices by undertaking reforms to give women 
equal rights to economic resources, as well as access to ownership and 
control over land and other forms of properties, financial services, and 
inheritance.

We contribute towards the realization of this goal through peacebuilding 
interventions, and social inclusion projects working with people with dis-
abilities, youth, and women. 
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Our Team

Legal Department

Programs Department

Adv. Neema Magimba

Chris Bwemo

Shayma Nkawa

Adv. Hellen Luchagula

Adv. Nabiry Jumanne

Agness Jonathan

Adv. Renatha Seleman Genila Hiel Neema Walter

Chief Executive Officer     

Chief Operations Officer

 Legal Officer

Head of Partnership and 
Sustainability      

Programs Lead Programs Officer

Programs OfficerPrograms Officer

Project Officer

The Sheria Kiganjani team is built on a foundation of diverse expertise and a collaborative spirit, uniting spe-
cialized skills from every department to drive the organization’s mission forward. This creates a synergy that 
drives momentum toward greater impact. The team is structured into five departments: the Legal, Programs, 
Marketing and Business Development, Finance and Accounts, and Technical.

“The whole is greater than the
sum of its parts.” – Aristotle
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Marketing & Business
Development Department

Finance &
Accounts
Department

Technical
Department

Brian Mallya Sabrina Kitoi Mussa Kisena Dietrich MchamiPrince Hudson
Head of Marketing and
Business Development

Chief Technology Officer     Finance OfficerSocial Media Content 
Officer

Head of Technical Develop-
ment and Systems
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Shayma Nkawa Agness Jonathan Prince Hudson Sabrina Kitoi

Growth & Impact
Stats for 2024

Team Growth

02

We are excited to welcome our newest members in our team, these individuals bring a wealth of experiences 
and fresh perspectives that will enhance team’s capabilities and drive our Sheria Kiganjani’s mission forward.

Programs OfficerPrograms Officer Finance OfficerSocial Media Content 
Officer
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Impact Stats

Legal Inquiries
11,775

Sheria Kiganjani has achieved significant milestones in its mission to enhance access to justice, ex-
panding its influence and impact across Tanzania. Building on last year’s accomplishments, 2024 
has been a year of notable growth and increased engagement across various platforms.

In 2024, we addressed and resolved 11,775 legal inquiries covering diverse issues such as Marriage, 
Divorce, Labor Disputes, Inheritance and Gender-Based Violence. Additionally, we facilitated 
connections for 654 individuals with qualified lawyers and legal aid providers.

Divorce
Labor disputes

Inheritance

Gender-Based
Violence

Marriage
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Performance Highlights

YOUTH ECONOMIC EMPOWERMENT

SOCIAL MEDIA NUMBERS

98,114+
TOTAL APP USERS

SINCE 2018:

194,728
WEBSITE VISITORS IN 2024

26,640
MOBILE APP USERS

IN 2024

33,655+ 46.2% 19.5% 11.7% 18.7%

TOTAL
FOLLOWERS

9,148

NEW FOLLOWERS
IN 2024:

GROWTH

ANDROID USERS: 18,140

1,302,160
TOTAL REACH 2024

11,775
IMPACT

10,260 
LEGAL ENQUIRIES
RECEIVED

654
LAWYER
REFERRALS

843
DOCUMENTS
DOWNLOADED

2,315
WFT PROJECT
REACH

TRAINED YOUTH
LEADERS 

26
TRAINED YOUTH
PEERS

1,436(% of women)

IOS USERS: 8,560
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Our 2024
Impact Star

1. Kindly introduce yourself

2. What was your experience 
working with Sheria Kiganjani?

At Sheria Kiganjani, we believe that true 
impact is reflected in the lives we touch 
and the communities we empower. We 
are proud to recognize Agness Jona-
than Mhina as a 2024 Impact Star. As a 
passionate Youth Leader Alumni for the 
“Going Beyond” project, she has shown 
remarkable dedication to empowering 
young people with digital skills, enabling 
her to grow and eventually secure a job 
within our organization.

We got to engage with her through the 
Going Beyond Project for the first time 
as a Youth Leader, starting from her in-
terview in June 2024. From there, we wit-
nessed her growth and transformation. 
Her inspiring journey of transformation 
and her commitment to creating positive 
change in her community truly embody 
the core values of Sheria Kiganjani. This 
is what she had to say: 

My name is Agness Jonathan Mhina, a Project 
Management professional passionate about 
sustainable development, particularly in 
enhancing opportunities for youth empowerment, 
digital transformation, and leadership skills. 
Currently, I am pursuing my Master’s in Project 
Management at the Open University of Tanzania 
(OUT) while working as a Programs Officer at 
Sheria Kiganjani, where I play a key role in driving 
impactful initiatives.

My journey with Sheria Kiganjani has been truly 
transformative and rewarding. As a Youth Leader 
Alumni in the ‘Going Beyond’ project implemented 
in partnership with the Mastercard Foundation 
and Digital Opportunity Trust, I had the privilege of 
facilitating training sessions for youth, equipping 
them with essential digital and leadership skills. 
Through this experience, I didn’t just empower 
others; I discovered my own strengths, refined 
my passion, and unlocked new professional 
opportunities. 

One of the most incredible aspects of this journey 
was the growth I experienced both personally 
and professionally. The program helped me to 
realize what I am truly passionate about and what 
I excel in, allowing me to actively work toward my 
goals. Securing a job within the organization was 
a milestone and working with Sheria Kiganjani has 
been an eye-opening journey of self-discovery and 
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3. What role do you think 
innovation and technology play in 
creating jobs for youth?

4. How important has capacity 
building/training influenced and 
shaped your career growth?

5. What can youth do today to 
make future workforce more 
inclusive and sustainable?

career development.

The work environment at Sheria Kiganjani is 
incredibly supportive and dynamic. As a new 
individual in this professional career setting, I 
had the opportunity to learn under exceptional 
mentors and dedicated leaders, participate in 
impactful projects, and contribute meaningfully 
to the organization’s mission. For me, this is what 
success looks like growing, learning, and making a 
difference alongside an inspiring team. 

In today’s world, technology and innovation help 
create new jobs. With digital platforms, youth can 
work from home, start online businesses, and 
learn new skills. This helps them prepare for the 
changing job market and find more opportunities 
beyond regular jobs. Through my experience in 
the Digital Business Program, I explored countless 
entrepreneurial opportunities, witnessing how 
many young people create sustainable livelihoods 
through digital platforms. 

Similarly, Sheria Kiganjani leverages technology 
to provide legal awareness and education, 
empowering communities with knowledge and 
access to justice. By embracing innovation and 
technology, youth can transform challenges into 
opportunities and shape their own economic 
future.

Capacity building has been a cornerstone of my 
career growth, providing me with essential skills in 
facilitation, leadership, and project management. 

Programs like Going Beyond not only enhanced my 
professional competencies but also broadened 
my perspective, expanded my network, and 
boosted my confidence. Engaging with peers, 
mentors, and industry experts has made me more 
adaptable, innovative, and prepared to navigate 
new challenges, ultimately shaping me into a more 
capable and impactful professional.

To build a more inclusive and sustainable 
workforce, youth must embrace lifelong learning, 
collaboration, and social responsibility. It is 
essential to develop digital skills, stay adaptable, 
and explore ways to leverage technology for social 
impact. By fostering diversity, innovation, and 
sustainable-driven solutions, young people can 
shape a future where opportunities are accessible 
to all, ensuring a workforce that is equitable, 
resilient, and forward-thinking.

6. Any advice to your fellow 
youth in regards to opportunities, 
employment and entrepreneurship?

In this fast-changing world of technology and 
innovation, I encourage my fellow youth to 
embrace continuous learning, adapt to new 
skills, and believe in their potential to create 
change. Opportunities favor those who are 
prepared, so stay proactive, seek knowledge 
beyond the classroom, and never be afraid to 
take risks. 

Whether in employment or entrepreneurship, 
your resilience, creativity, and network will 
shape your success. Challenges are stepping 
stones so stay bold, stay persistent, and create 
the future you envision.
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Projects & 
Partnerships

A. GOING BEYOND PROJECT
Partnering for Youth-Led Future

03

The Going Beyond Project, implemented by 
Sheria Kiganjani in partnership with Digital 
Opportunity Trust (DOT) and Mastercard 
Foundation, aims to enhance the quality of 
life, resilience, agency, and voice of African 
youth. By empowering young people aged 18-
35 as leaders and entrepreneurs, the project 
fosters social impact and drives community 
development across the region.  

As part of this initiative, we successfully trained 
28 youth leaders under the YLP, equipping them 
to become digitally-enabled social impact 
leaders. This training significantly enhanced 
their agency and provided them with new work 
opportunities to actively engage in the socio-
economic development of their communities. 
Additionally, these leaders improved their 
enterprise performance and gained the skills 
needed to acquire dignified and fulfilling work 
with 9 of them acquiring job opportunities 
at other social impact organizations within 8 
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months of being in the program.

Further building on this foundation, the 
capacitated youth leaders trained 1,668 
underserved youth, aged 18-35 and primarily 
owners of MSMEs - 70% of whom were young 
women over a period of 6 months under the 
Digital Business Program. This training was 
conducted in collaboration with nine (9) 
local partner organizations namely WAMATA, 
ARIZONA VTC, FDC, DON BOSCO VTC, BMF, 
LJF, A4DG,TMO, and ISW. 

The program offered comprehensive soft skills 
training in personal empowerment, mindset 
development, women’s empowerment, and 
gender equality. Participants also received 
entrepreneurship training, which provided them 
with the tools necessary to start and scale 
their businesses, thereby contributing to local 

economic growth. 
To further enhance the program’s impact, we 
partnered with business development service 
providers, including the TRA, BRELA, UTT-
AMIS, Vodacom Tanzania, and Azania Bank. 
These partnerships ensured that participants 
gained valuable knowledge and resources to 
grow their enterprises. The outcomes have 
been rewarding, with notable improvements 
in skill acquisition, job placement and growth 
of enterprises. It is incredibly fulfilling for our 
organization to empower these young leaders, 
knowing that they are not only improving their 
own lives but also contributing to the ongoing 
development of their communities and Tanzania 
as a whole.
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B. TECH GUARD PROJECT

The TechGuard project, in partnership with the 
WFT, has made significant strides in empowering 
survivors of IPV by providing confidential, 
easily accessible, and comprehensive legal 
and mental health support through innovative 
digital tools. The project launched the RIPOTI 
GBV short code (15062), a text-based solution 
designed to provide crucial support to women 
affected by IPV and GBV. This application serves 
as a confidential and accessible platform where 
victims can seek assistance and receive timely 
responses from our legal advisors. The advisors 
provide legal guidance, rights awareness, and 
pathways to justice. Through the shortcode, 
victims have the opportunity to submit queries 
and receive prompt replies with guidance and 
assistance on how to access essential services, 
such as police assistance for immediate safety 
concerns, health and ambulance services 
for medical emergencies, and legal support 

services for legal advice and representation.

To increase awareness of this disheartening 
violence and equip victims with the proper 
channels to access justice, a powerful 
documentary featuring the story of IPV survivor 
Mama Idrisa was produced and widely 
disseminated across social media and public 
spaces, reaching 20,423 people.

The campaign was further bolstered by a Bulk 
SMS initiative, educating communities on 
Tanzanian laws related to IPV and GBV, and 
providing information on how to seek justice 
and support. These combined efforts have not 
only provided essential support to survivors but 
have also raised awareness, fostering a broader 
societal understanding of IPV and contributing 
to the elimination of gender-based violence.

Scan here to watch 
the documentary
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C. STAND FOR HER LAND CAMPAIGN – RUFIJI

As part of our Stand for Her Land campaign under LANDESA, Sheria Kiganjani organized an outreach 
activity in Utete/Rufiji from January 30th to February 1st, aimed at empowering local communities, 
particularly women, in land governance and decision-making. The focus of the initiative was to raise 
awareness about the crucial role women play in land-related decisions, while also introducing the 
community to technology as a means of accessing legal information and services. 

Through training on using digital tools such as feature phones, smartphones, our digital application, 
call center, and social media platforms; we showed how these technologies  can help villagers 
access legal aid and support. Over the three days, we reached 150 people, including women, youth, 
people with disabilities, elders, and traditional leaders, ensuring that they are not only informed about 
their rights but also equipped with the tools to advocate for themselves and their communities in an 
increasingly digital world.

People reached
150



Sheria Kiganjani Annual Report | 202420

D. LEGAL AID CLINICS

Sheria Kiganjani conducted various Legal Clinic activities at Makumbusho Market offering essential 
legal support to local entrepreneurs and community members where 169 individuals benefited 
from these sessions, including 108 women and 61 men . The clinic addressed a wide range of legal 
issues, including business registration and formalization, tax compliances, divorce, inheritance, land 
disputes, child custody, and access to government justice services. 

Key lessons learned from the clinic was the critical need to raise awareness on business formalization 
and the challenges many face in accessing justice, particularly in informal settlement areas. This 
activity was a crucial step in our ongoing effort to empower communities with the legal knowledge 
and tools they need to access legal services.
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A. WOMEN’S DAY COMMEMORATION

Events
04

Sheria Kiganjani commemorated Women’s Day by actively participating in several impactful events 
that celebrated and uplifted women’s rights and gender equality. The organization took part in the 
Women’s Day commemoration at TGNP, where the focus was on celebrating feminist movements 
and the work of organizations driving women’s socio-economic development. 

Additionally, Sheria Kiganjani joined the “Ring the Bell for Gender Equality” conference, organized by 
UN Global Compact and various UN agencies, which centered on addressing gender gaps in financial 
inclusion for women in Tanzania and beyond. Sheria Kiganjani also collaborated with SOMA Tanzania 
to share insights on digitally documenting women’s stories through their “Kestoria Kavazi” initiative, 
which leverages technology and digital innovations to amplify women’s voices. These engagements 
underscored the organization’s commitment to advancing gender equality and supporting women’s 
empowerment, aligning with the spirit of Women’s Day.
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B. CIVIL SOCIETY ORGANIZATIONS WEEK 2024

The Sheria Kiganjani team attended the Civil Society Organizations (CSO) Week in Tanzania, an 
important event that brought together key stakeholders from the non-profit and civil society sectors. 
The event provided a valuable platform for networking, knowledge sharing, and collaboration, 
allowing Sheria Kiganjani to engage with other NGOs, strengthen relationships, and explore 
potential partnerships that can enhance our mission of increasing access to justice for underserved 
communities. Participating in the CSO Week 2024 enabled our team to stay informed about the latest 
trends and challenges in the sector, fostering collaborations that will be crucial for our continued 
growth and the expansion of our impact across Tanzania.
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C. FUTURE READY SUMMIT EXHIBITIONS

In February 2024, Sheria Kiganjani attended the Future Ready Summit organized by Vodacom 
Tanzania PLC, a two-day event held from the 15th to the 16th, focused on “Empowering the Future” 
through digital skills and development. We seized this opportunity to raise awareness about the 
transformative role of digital tools in accessing justice, particularly for underserved communities. 
By showcasing our digital platforms including our mobile application, call center, and social media 
channels, we demonstrated how technology can bridge the gap to legal services, enabling individuals 
to access vital legal information and assistance from anywhere. 

The Summit not only allowed us to engage with a diverse group of attendees but also provided an 
invaluable space for networking with like-minded organizations and stakeholders. Through these 
interactions, we were able to advocate for the importance of digital inclusion in the justice sector 
and strengthen our commitment to expanding access to justice through innovative technological 
solutions. 
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Our Legal Tech
Segment

05

Over the past year, we have reached key milestones in adopting and integrating innovative 
technological solutions, improving our operations, boosting efficiency, and amplifying our impact 
in the Tanzania community. In 2024, we took the following initiatives in improving our platforms and 
service delivery to Tanzanians;

A. Sheria Kiganjani Mini App in M-Pesa Super App

In our continued efforts to enhance access to 
justice through technology, Sheria Kiganjani 
reached a major milestone in December 2024 
with the successful launch of the Sheria Kiganjani 
Mini App on the M-Pesa Super App. This strategic 
move marks a significant step towards bridging 
the gap between legal services and financial 
technology. This solution enables 1.2 million 
of M-Pesa mobile app users across Tanzania 
to access legal assistance, legal documents, 
Business Formalization processes, legal question 
and answers with just a few taps on their mobile 
devices.

The launch of the Sheria Kiganjani Mini App in the 
M-Pesa Super App represents a transformative 
shift in the legal landscape in Tanzania. This 
integration has allowed Sheria Kiganjani to 
expand its reach beyond the traditional web and 
mobile platforms, ensuring that legal services are 
affordable, convenient, and digitally inclusive.

As we continue to grow, we remain committed 
to leveraging Legal tech solutions to break down 
barriers in legal access, making justice simpler, 
faster, and more affordable for all.



Sheria Kiganjani Annual Report | 2024 25

B. Development and Testing of Wakili Msomi
AI-Powered Legal Assistant for Tanzania 

Key Features & Services Offered

In another groundbreaking milestone, we have developed and are currently testing Wakili Msomi 
(Swahili word translating to Learned Counsel), an AI-powered legal assistant. This innovation marks 
a significant leap in legal technology (Legal tech), providing instant, AI-driven legal guidance to users 
seeking legal information and assistance.

Wakili Msomi is an Artificial Intelligence-powered legal assistant designed to answer legal questions  
in real time, provide legal guidance based on Tanzanian laws and regulations, assist in document 
drafting by suggesting appropriate legal clauses and direct users to professional legal support when 
needed.

By utilizing Natural Language Processing (NLP) and Machine Learning (ML) that we have created, 
Wakili Msomi understands legal inquiries, provides relevant legal information, and simplifies complex 
legal jargon for everyday users.

Instant Legal
Consultations

Seamless 
Payments for
Legal Services

Business 
Formalization 
Segment within 
the Application

Access 
to Legal 
Documents

Legal 
Education & 
FAQs

Key Features & Services Offered

AI-Powered 
Legal Q&A

Legal Insights 
& Case Law 
References

Seamless 
Integration with 
Sheria Kiganjani 
Services

Legal 
Document 
Drafting 
Assistance

Multilingual 
Support
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The Future of AI in Legal Services

As AI continues to evolve, Wakili Msomi will:
•	 Improve its database with more case law, regulations, and legal precedents.
•	 Expand its capabilities to include voice recognition and chatbot functionalities.
•	 Integrate with government legal services,Judiciary in order  to offer real-time regulatory 

compliance guidance.
•	 Enhance personalization, allowing users to receive legal insights tailored to their specific 

legal history and needs.

These two innovations position Sheria Kiganjani at the forefront of Legatech in Africa, ensuring that 
justice is more accessible, affordable, and technology-driven than ever before.
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Corporate Social 
Responsibilities

06

As part of our commitment to giving back to the community, Sheria Kiganjani proudly participated 
in this year’s Corporate Social Responsibility (CSR) initiative by visiting Fadhilah Orphanage Centre 
in Misugusugu (Kibaha). During our visit, we had the privilege of serving and sharing a meal with the 
children, creating an opportunity to connect with them and show that they are not alone. Furthermore, 
we shared the meal and made significant contributions to support the orphans’ education and well-
being.

We donated sewing fabrics for uniforms for 60 secondary school students and 110 primary school 
students, as well as essential educational supplies, including 640 Quire 2 counter books, 1,320 
exercise books, and various stationery items like pencils, pens, rulers, and erasers.

Beyond educational support, we also focused on improving the children’s living conditions by 
donating 10 double-decker beds, 20 mattresses, and 20 sheets. We took the initiative to renovate 
the orphanage’s mosque, ensuring it remains a welcoming space for worship. 

Additionally, we provided Holy Qurans to further support the spiritual growth of the children. Through 
these actions, Sheria Kiganjani remains dedicated to fostering an environment of care, education, 
and empowerment, ensuring that the children at Fadhilah Orphanage Centre have the resources and 
support they need to thrive.
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Accolades &
Recognitions

07

i. Young Changer Award ii. SHE East Africa Awards Nomina-
tion – Social Founder of the Year 
(Under 30): We congratulate our Co-founder and CEO, 

Advocate Nabiry Jumanne for being selected 
among the 50 Young Global Changers for 
the year 2024. Selected from nearly 700 
applications, these young changemakers 
will join the global solutions community and 
contribute to on-going discussions in the 
Global Solutions network.

We congratulate our Cofounder and Head of 
Legal, Advocate Neema Magimba for being 
nominated for the SHE East Africa Awards 
2024 under the category “Social Founder of 
the Year (under 30)”. This edition of the SHE 
Awards carried the theme “SHE innovates”, 
recognizing the outstanding work of women 
transforming communities and contributing to 
the East Africa region’s economy. 
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iii. World Summit Award 2023: 
Inclusion and Empowerment 
category

iv. Honorary Award 40 Under 40 
Africa: Law Category

v. Africa Legal Awards 2024: Best 
Use of Technology

We are delighted and honored to be one of the 
40 Winners of the World Summit Awards 2023 
in the Inclusion and Empowerment Category. 
This recognition highlights our dedication to 
utilizing innovation for the betterment of lives 
in our society, particularly in promoting gender 
equality. 

We congratulate our Co-founder and CEO, 
Advocate Nabiry Jumanne for receiving the 
Honorary Award under the LAW Category, 
during the 40 under 40 Awards Africa 2024.
The awards honor and celebrate a cross-
section of the continent’s most influential and 
accomplished young business leaders under 
the age forty from a wide range of industries, 
who are committed to business growth, 
professional excellence and community 
service and have risen up the ranks of their 
companies or industries at a relatively young 
age as result of this.

We are honored to have received the 
prestigious African Legal Award 2024 for Best 
Use of Technology in Africa. This recognition 
underscores our commitment to innovation 
and our relentless pursuit of excellence. This 
is notably the third time for Sheria Kiganjani 
to win this award after receiving it in 2019 and 
2023, a further testament to our work and the 
impact it has had in leveraging technology 
and innovation in solving justice needs for 
Tanzanians. 
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Partners
08

We sincerely thank our partners for their 
unwavering support and belief in our vision to 
bridge the justice gap. These partnerships have 
been vital in propelling our team forward and 
realizing meaningful progress toward our shared 
goals. 

Our partners commitment to our cause has not 
only provided us with essential resources and 
opportunities but has also been a continuous 
source of inspiration and motivation. We deeply 
value the trust our partners have placed in us 
and are truly grateful for the collaborative efforts 
that have brought us to this point.

Note of thanks
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What our 2025
will look like
In 2024, Sheria Kiganjani made a significant 
impact in increasing awareness, accessibility, 
and empowerment for women and youth in 
Tanzania in legal awareness both socially and 
economically through leveraging technology. In 
2025, we aim to achieve the following;

	» Participate in more Youth projects
	» Scale Business Formalization in other regions
	» Improve our marketing and fundraising strategies
	» Have a new department dealing with Partnerships
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Events in Photos
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Annual
Report

Call: +255 621 900 555
Email: info@sheriakiganjani.or.tz 
Website: www.sheriakiganjani.or.tz
Address: P.O. Box 36133, Dar es Salaam, Tanzania.
7th Floor, Tanzanite Park, Victoria, 
Along New Bagamoyo Road, Kinondoni.

Follow us on Social Media:

Scan here to get your copy

@Sheria_Kiganjani

@Sheria Kiganjani

@SheriaKiganjani

@Sheria Kiganjani


